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Most employers indicate they are paying the
same salaries to women graduates as to men
graduates, yet a college placement officer in
dicated that his limited late-1970, earlv-1971
salary data did not bear out this statement ex
cept in areas such as engineering, teaching,
and “some business categories” (which we hope
means accounting).
The evidence, sketchy as it is, seems to in
dicate that accounting is a good field and one
which is apparently being opened more and
more to women. This editor hopes that those
women accountants who read this journal and
who are in management will see that the field
remains open by looking for women to fill avail
able positions in their particular businesses.
This editor has avoided the issue of the
“women’s lib” movement for many reasons but
certainly cannot help but endorse the goals of
equal pay for equal work and equal oppor
tunity for available positions. Unfortunately,
some statistics are not helpful in buttressing
the campaign to get women into positions of
importance—a survey in the late 1960s of al
most 60,000 1961 graduates of 135 U.S. col
leges and universities indicated that only 19%
of the women (and 46% of the men) stayed
with their first employer for three years after
graduation—and that approximately 60% left
the labor market entirely within three years of
graduation.

EDITOR'S NOTES
In This Issue—
The two major articles in this issue may be a
welcome relief to those who feel surfeited from
the supply of heavy reading which continues to
stream across their desks in the guise of APB
Opinions and Statements, IRS Regulations,
SEC pronouncements, and technical articles.
In the article by Dr. Rayburn, this editor
believes that many of us can see ourselves in
the very human reactions to the imposition of
a budget on us. Perhaps in seeing ourselves, we
can learn to cope more skillfully with the re
actions of others when we are the ones prepar
ing a budget for others to live and work with.
A drastic change to our present calendar is
suggested by Dr. Cook—one that all accoun
tants should applaud; but one wonders if ac
countants are really willing to be in the van
guard of such a drastic change in our everyday
world. A month named Solarius sounds wonder
ful to this editor, but some of those year-end
holidays seem to be very close together!!

The Economy—and Women’s Lib
As this is written, the economy is still in less
than a healthy state and unemployment has
been announced as at a nine-year high. Campus
recruiting of college graduates has dropped
from 15% to 25%, depending on location and
specialties. Yet apparently accountants—and
women—are still in reasonably high demand.
The College Placement Council indicated that
in 1970, of all women graduates, those who
majored in accounting were most in demand
(numbers of offers to accountants and auditors
were up 20%). A very large midwestern univer
sity has indicated that accounting graduates of
their school will probably replace engineers in
1971 as those with the highest wage offers.

Relevance—
Statement No. 4 of the Accounting Principles
Board, “Basic Concepts and Accounting Prin
ciples Underlying Financial Statements of Busi
ness Enterprises,” indicates that the APB be
lieves that the primary qualitative objective of
accounting is relevance. This editor thinks this
is a most important factor and one which we
should consider most carefully in our account
ing—and personal!—lives. Does it matter? Is
it germane? Does it make any difference? Is it
important?

REVIEWS

ume Two of the set is a chronological arrange
ment of all of the Bulletins, Opinions, and
Statements in their original form.
The price to non-AICPA members for each
Opinion is 75¢; therefore, to buy these sepa
rately would cost far more. Furthermore, the
value of the set to most users is that Volume
One incorporates all changes, by amendment
and deletion, made in earlier subjects which re
sulted when these topics were subsequently
reconsidered by the Board. This reference
tool is highly recommended for the account
ant’s library.

(From page 19)
“APB ACCOUNTING PRINCIPLES, 1970
EDITION,” Commerce Clearing House, New
York, 1970; two-volume paperback, 896 pages,
$10.

This two-volume paperback, a standard
reference work first introduced in 1968, has
been revised to include all APB Opinions
through No. 17.
Volume One covers all Opinions and State
ments plus Accounting Research Bulletins
which are still in effect. The text is arranged
by topic and contains a complete index. Vol
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